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The June edition of the Midlands Engine Regional Economic Impact Monitor is published at a critical time in the UK. 
With an imminent General Election, the focus is firmly on the UK economy. The economy has struggled in recent 
years under the pressures of economic shocks such as the Covid-19 pandemic and Ukraine war. GDP growth came in 
at only 0.1% over 2023, with the dual headwinds of high inflation and increased interest rates weighing on 
economic activity. While underlying price pressures have moderated somewhat, they remain uncomfortably high, 
with services inflation running at 5.7%. The Bank of England will need to see a continued fall in services inflation 
before it can be confident that headline inflation will stay sustainably at its 2% target in the medium term. A slower 
pace of pay rises may lead to weakening services inflation, helped by a loosening labour market.

There is mixed news for Midlands businesses during this the election period in terms of business sentiment:
• The West Midlands Business Activity Index decreased from 55.5 in April 2024 to 54.2 in May 2024, despite 

falling from a 25-month high this is the eight consecutive month of business growth. The increase in activity was 
linked to higher demand, new clients and better economic conditions. While the East Midlands Business Activity 
Index increased from 51.2 in April 2024 to 52.3 in May 2024, the highest rate of growth for activity for three 
months. The increase in activity was linked to further rises in new orders and continual improvement in demand 
conditions. The UK Business Activity Index decreased from 54.1 in April 2024 to 53.0 in May 2024.

• Trade figures reveal the Midlands is performing well compared to the wider UK, with an increase in goods 
exported decreasing the trade in goods deficit. This comes amid SMEs calling for reduced costs to export goods.

• The Midlands saw a 22.3% decrease in FDI projects over the past year, with 206 projects in 2023-24. The UK also 
decreased during this period (-6.0%). FDI jobs also decreased in the Midlands and the UK. The manufacturing 
industry, on balance, experienced growth this quarter. Although, overall, performance fell short of 
expectations, the sector is moving upwards as businesses secure new work providing security in the medium 
term. With inflation slowing and supply-chain disruption easing, manufacturers are naturally feeling more upbeat 
these days. West Midlands manufacturing confidence is at 7.0, with the East Midlands at 6.6.

• Following on from reports in previous Economic Monitors, competition for skills, increased wage costs and high 
interest rates are continuing to ramp up pressure on businesses and act as a drag on investment and growth. 

• Over the past five years, the labour market has seen the weakest employment growth since 1979-1983 and the 
largest increase in economic inactivity since 1971.

• The latest job postings data shows that the number of postings across the Midlands dropped 22.2% over the last 
six months to 719,466.

• There were 286,260 claimants aged 16 years and over in the Midlands Engine area in May 2024, an increase of 
6,565 claimants (+2.3%, UK +2.2%) since the previous month. There are 64,690 more claimants (+29.2%, UK 
+28.4%) when compared to March 2020.

More broadly, this month covers a series of different work on productivity and levelling up:
• In 2022, unsmoothed GVA per hour for the overall Midlands Engine area was £35.45. Since 2021, the Midlands 

Engine area increased by 3.3% (+£1.14), the UK increased by 5.7% (+£2.20). In 2022, UK unsmoothed GVA per 
hour was £41.00 meaning the Midlands Engine area had a shortfall of £5.55.

• The Tech Nation Report 2024: UK Tech in the Age of AI provides a comprehensive overview of the investment 
data and trends shaping the future of UK tech.

• A report from Bidwells addresses the challenges in tackling the UK’s productivity problem and the role that space 
and land usage has in doing this. It explores how housing affordability pressures mean that high-potential, young 
professionals could be priced out of some of Britain’s most productive places.

• Data from Beauhurst reveals how following a boom in funding during the pandemic period, we have seen 
investment levels slip away globally. While early stage funding has returned to levels not far short of the pre 
pandemic period, later stage fundraising, which effectively makes the important step in the commercialisation 
of innovation, remains severely suppressed. This is the area where the UK has historically fallen short relative to 
competitor counties.

• Centre for Cities reveals there is a large prosperity gap between the UK and the leading economies of the G7. The 
prosperity gap exists partly because the largest cities outside the UK capital such as Birmingham, Manchester, 
and Glasgow, do not make the contribution to the UK economy that their peer cities such as Los Angeles, Lyon, 
and Frankfurt make to their national economies.

• While a report from NIESR explains how the combination of insufficient central government resources and the 
slow disbursement of relatively small pots of money has meant that there are few signs of Levelling Up.

https://www.ons.gov.uk/economy/grossdomesticproductgdp/bulletins/gdpmonthlyestimateuk/latest
https://www.natwest.com/business/insights/economics.html
https://www.eastmidlandsbusinesslink.co.uk/mag/finance/small-firms-need-government-to-reduce-cost-of-international-trade/
https://live.ff.co/l/800123/2024-06-10/36hggt/800123/1718011911GpTq1hMP/The_Tech_Nation_Report_2024____UK_Tech_in_the_Age_of_AIpdf.pdf
https://www.bidwells.co.uk/insights-reports-events/productivity-engine-report/?utm_term=&utm_campaign=Bidwells_Performance+Max_Commercial+Property&utm_source=adwords&utm_medium=ppc&hsa_acc=3354469786&hsa_cam=19770180211&hsa_grp=&hsa_ad=&hsa_src=x&hsa_tgt=&hsa_kw=&hsa_mt=&hsa_net=adwords&hsa_ver=3&gad_source=1&gclid=CjwKCAjwp4m0BhBAEiwAsdc4aH4CJ225ZkVjwHimUa3m4LZqPoHlSos98bNJITWM_6ibtRA-g1L5TxoCyogQAvD_BwE
https://www.centreforcities.org/publication/climbing-the-summit/
https://www.niesr.ac.uk/wp-content/uploads/2024/06/NIESR-GE-Briefing-2024-Levelling-Up.pdf?ver=ykpzljaqQXN1VbETtio1
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Global
World Bank Economic Outlook 
World Bank’s latest update of their economic outlook 
report include: 
• Global growth is projected to hold steady at 2.6% in 

2024 before edging up to an average of 2.7% in 2025-
26. That is well below the 3.1% average in the decade 
before Covid-19. The forecast implies that over the 
course of 2024-26 countries that collectively account 
for more than 80% of the world’s population and global 
GDP would still be growing more slowly than they did 
in the decade before Covid-19.

• Developing economies are projected to grow 4% on 
average over 2024-25, slower than in 2023. Growth in 
low-income economies is expected to accelerate to 5% 
in 2024 from 3.8% in 2023. However, the forecasts for 
2024 growth reflect downgrades in three out of every 
four low-income economies since January. In advanced 
economies, growth is set to remain steady at 1.5% in 
2024 before rising to 1.7% in 2025.

• This year, one in four developing economies is 
expected to remain poorer than it was on the eve of 
the pandemic in 2019. This proportion is twice as high 
for countries in fragile- and conflict-affected situations. 
Moreover, the income gap between developing 
economies and advanced economies is set to widen in 
nearly half of developing economies over 2020-24 —
the highest share since the 1990s. Per capita income in 
these economies—an important indicator of living 
standards—is expected to grow by 3.0% on average 
through 2026, well below the average of 3.8% in the 
decade before Covid-19.

• Global inflation is expected to moderate to 3.5% in 
2024 and 2.9% in 2025, but the pace of decline is 
slower than was projected just six months ago. Many 
central banks, as a result, are expected to remain 
cautious in lowering policy interest rates. Global 
interest rates are likely to remain high by the standards 
of recent decades—averaging about 4% over 2025-26, 
roughly double the 2000-19 average.

• East Asia and Pacific: Growth is expected to decelerate 
to 4.8% in 2024 and to 4.2% in 2025.

• Europe and Central Asia: Growth is expected to edge
down to 3.0% in 2024 before moderating to 2.9% in
2025.

• Latin America and the Caribbean: Growth is expected 
to decline to 1.8% in 2024 before picking up to 2.7% in 
2025. 

• Middle East and North Africa: Growth is expected to 
pick up to 2.8% in 2024 and 4.2% in 2025. 

• South Asia: Growth is expected to slow to 6.2% in 2024 
and remain steady at 6.2% in 2025.

• Sub-Saharan Africa: Growth is expected to pick up to 
3.5% in 2024 and to 3.9% in 2025.

National
S&P Forecast for the British Economy 
S&P Global Ratings has upgraded its forecast for UK 
economic growth after a better than expected start to 
the year and ahead of a boost from looming interest rate 
cuts.

The ratings agency at the end of June lifted its forecast 
for UK economic growth for 2024 to 0.6%, up from just 
0.3% previously, on the basis that inflationary pressures 
will continue to ease and the country will also benefit 
from 'improving terms of trade’.

S&P reported 2024 had 'started off strong for the UK 
economy' after expanding by 0.6% in the first quarter, 
'more than offsetting' the contraction seen in the second 
half of last year. It added: 'Improving terms of trade are 
helping, with net trade the largest contributor to GDP 
growth, as imports contracted more than exports. 
'Investments were also strong, making up nearly half of 
the increase in activity, which suggests the effects of past 
interest rate rises is starting to fade. This was particularly 
visible in the construction sector.’

Consumer Price Inflation and Producer Price Inflation
Consumer Price Inflation: CPIH rose by 2.8% in the 12 
months to May 2024, down from 3.0% in April. CPI rose 
by 2.0% in the same period, down from 2.3% in April. 
Core Inflation: Core CPIH (excluding energy, food, 
alcohol, and tobacco) rose by 4.2% in the 12 months to 
May 2024. Core CPI rose by 3.5% in the same period.

Producer input prices fell by 0.1% in the year to May 
2024, while output prices rose by 1.7%. Monthly, 
producer input prices showed no change, and output 
prices fell by 0.1%.

Private Rent and House Prices
Average UK private rents increased by 8.7% in the 12 
months to May 2024. Average house prices increased by 
1.1% in the 12 months to April 2024.

Renewable Energy
The majority of Britain’s onshore renewable energy 
projects are failing to get beyond the planning stage, 
according to analysis that highlights the challenges the 
country still faces in hitting its clean energy targets.

Sixty-three per cent of the roughly 4,000 applications 
submitted for wind, solar and battery projects between 
2018 and 2023 have been refused, abandoned, 
withdrawn or had their planning permission expire, 
according to Cornwall Insight, an energy consultancy.  A 
further 18 per cent have been sent back for revision, 
leaving only a fifth of projects either waiting for a 
planning decision or ready to be built.

https://www.worldbank.org/en/publication/global-economic-prospects#:~:text=Growth%20Stabilizing%20But%20at%20a,percent%20of%20the%20global%20population.
https://www.worldbank.org/en/publication/global-economic-prospects#:~:text=Growth%20Stabilizing%20But%20at%20a,percent%20of%20the%20global%20population.
https://www.msn.com/en-gb/money/other/s-p-upgrades-forecast-for-the-british-economy/ar-BB1oN4iM?ocid=winp2fptaskbarent&cvid=b6c635e6fa5a4031841f06916c98cb0d&ei=7
https://www.ons.gov.uk/economy/inflationandpriceindices/bulletins/consumerpriceinflation/may2024
https://www.ons.gov.uk/economy/inflationandpriceindices/bulletins/producerpriceinflation/may2024
https://www.ons.gov.uk/economy/inflationandpriceindices/bulletins/privaterentandhousepricesuk/june2024
https://www.ft.com/content/1fd56de4-5930-4fd6-a683-a98d8ac09cab
https://www.ft.com/content/1fd56de4-5930-4fd6-a683-a98d8ac09cab
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THEME KEY INSIGHTS

Outlook

• The UK economy has largely flatlined following the initial stages of post-pandemic recovery. Recent 
data from the Office for National Statistics (ONS) reveals monthly real gross domestic product (GDP) is 
estimated to have shown no growth in April 2024, following growth of 0.4% in March 2024. Real gross 
domestic product is estimated to have grown by 0.7% in the three months to April 2024 compared with 
the three months to January 2024.

• The British Chambers of Commerce forecast, has upgraded growth expectations for 2024 to 0.8%, 
rising to 1% in 2025. But the overall profile remains flat, as a poor outlook for exports acts as a drag 
anchor and high interest rates continue to limit investment. This comes as BCC surveys continue to 
show most SMEs are still not increasing their investment. 

• While CPI inflation should dip below the Bank of England’s 2% target this year, it is expected to rise 
again to 2.3% across Q4 2024. It is also forecast to be slightly above target in Q4 2025 at 2.1% and 2.2% 
in Q4 2026.

• The latest CBI economic forecast points to encouraging signs that the UK economy is on track to 
gradually pick up steam over 2024 and 2025. UK GDP growth is projected to rise to 1.0% in 2024, 
momentum will continue with GDP growth in 2025 anticipated to reach 1.9%. 

Trading 
Conditions

• The Consumer Prices Index including owner occupiers' housing costs (CPIH) rose by 2.8% in the 12 
months to May 2024, down from 3.0% in the 12 months to April. The Consumer Prices Index (CPI) 
rose by 2.0% in the 12 months to May 2024, down from 2.3% in the 12 months to April.

• Energy prices continue to present a risk for the UK inflation outlook. Wholesale gas prices have risen 
by more than 30% since the start of April, and if prices remain at this level into the autumn, household 
energy bills could potentially rise again in October. 53% of small businesses are concerned about this, 
according to an FSB survey. Nevertheless, the overall outlook for inflation remains broadly positive.

• New analysis from Grant Thornton finds that labour productivity of UK mid-sized businesses, when 
measured as average annual revenue per employee, has surpassed that of larger and smaller 
companies, and the UK average, for the past six years. 

• New analysis from KPMG reveals that mid-sized UK businesses are in the best position to drive 
economic growth, with turnover increasing by 13.3% between 2017-2022. 5.9% of top percentile 
growth firms were in the West Midlands, and 5.0% were in the East Midlands. 

• Challenging economic conditions are beginning to impact the financial performance of social 
enterprises, but they are still making significant contributions to the UK economy. 50% of social 
enterprises increased their turnover in the past year, compared to 65% in 2023. 30% of social 
enterprises made a loss in the past year - an increase from 26% in 2023.

• Figures from the Federation of Small Businesses (FSB) show that one in five (22%) small firms are 
worried about the costs of exports and imports over the next five years. The research also shows how 
one in four (27%) would like to see a reduction in the cost and time it takes to import and export.

• There was a sharp decline in the number of businesses set up in the Midlands last month, according 
to insolvency and restructuring trade body R3. 

• Monthly analysis of regional start-up data from business intelligence provider Creditsafe shows that 
there were 4,951 businesses set up in the West Midlands in May, a 41.73% decrease compared to the 
8,497 new businesses registered in April. In the East Midlands, R3's figures show there were 2,076 new 
businesses registered in May, a 42.32% drop from 3,599 the previous month.

Labour Market

• There are further signs that the labour market is cooling as vacancies continue to fall and 
unemployment ticks up, as the number of payrolled employees in the UK decreases. However, this has 
yet to translate into any noticeable weakening of growth in real wages or earnings. This would suggest 
that competition for skills is still strong, and the substantial cost pressures of wages and interest rates 
will continue for longer. The rise in the number of economically inactive is also a cause for concern.

• PwC research reveals the mean gender pay gap has seen a decrease of 0.4% in the past year, from 
12.2% in 2022/23 to 11.8% in 2023/24, a more modest reduction than the previous year. Almost 60% 
of organisations reported decreases in their pay gaps this year, albeit by modest amounts. Despite the 
fall, the overall gender pay gap has only reduced by 1.6% since 2017, meaning gender pay parity 
remains out of sight for a 21 year old woman entering the workforce today.

• Permanent placements rose across the Midlands for the first time since November 2023 last month. 
The latest KPMG and REC UK Report on Jobs survey, compiled by S&P Global, recorded the only rise 
experienced across the four monitored English regions. Temp billings also grew in the fifth month of 
the year. Vacancies for permanent roles rose at a marginal but slightly quicker rate but the increase in 
temporary job openings lost momentum. According to the survey, an increase in demand for staff 
fuelled a further rise in starting salaries and temp pay rates in May.

https://www.ons.gov.uk/economy/grossdomesticproductgdp/bulletins/gdpmonthlyestimateuk/latest
https://www.britishchambers.org.uk/news/2024/06/bcc-economic-forecast/
https://www.cbi.org.uk/media-centre/articles/the-uk-economy-is-picking-up-steam-but-more-needs-to-be-done-to-achieve-sustainable-growth-cbi-economic-forecast/
https://www.ons.gov.uk/economy/inflationandpriceindices/bulletins/consumerpriceinflation/latest
https://www.energylivenews.com/2024/06/07/more-than-half-of-small-businesses-fear-rising-energy-costs/
https://kpmg.com/uk/en/home/media/press-releases/2024/06/kpmg-comments-on-today-inflation-figures.html
https://www.grantthornton.co.uk/news-centre/uks-medium-sized-firms-most-productive-but-hindered-by-inability-to-invest-and-staff-burnout/
https://kpmg.com/uk/en/home/insights/2024/06/uk-mid-sized-business-performance-picking-winners.html
https://www.socialenterprise.org.uk/app/uploads/2024/05/SEUK-Social-Enterprise-Barometer-May-24.pdf
https://www.socialenterprise.org.uk/app/uploads/2024/05/SEUK-Social-Enterprise-Barometer-May-24.pdf
https://www.eastmidlandsbusinesslink.co.uk/mag/finance/small-firms-need-government-to-reduce-cost-of-international-trade/
https://www.insidermedia.com/news/midlands/sharp-decline-in-midlands-start-up-numbers-r3
https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/employmentandemployeetypes/bulletins/uklabourmarket/june2024
https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/employmentandemployeetypes/bulletins/jobsandvacanciesintheuk/june2024
https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/earningsandworkinghours/bulletins/earningsandemploymentfrompayasyouearnrealtimeinformationuk/june2024#payrolled-employees
https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/employmentandemployeetypes/bulletins/averageweeklyearningsingreatbritain/june2024
https://www.pwc.co.uk/press-room/press-releases/corporate-news/uk-s-gender-pay-gap-continues-to-fall-but-pay-parity-remains-out.html
https://www.insidermedia.com/news/midlands/may-rise-for-midlands-permanent-placements-kpmg-and-rec


Regional Business Activity

Business Activity Index
The West Midlands Business Activity Index decreased 
from 55.5 in April 2024 to 54.2 in May 2024, despite 
falling from a 25-month high this is the eight consecutive 
month of growth. The increase was linked to higher 
demand, new clients and better economic conditions. 

The East Midlands Business Activity Index increased from 
51.2 in April 2024 to 52.3 in May 2024, the highest rate of 
growth for activity for three months. The increase in 
activity was linked to further rises in new orders and 
continual improvement in demand conditions. 

The UK Business Activity Index decreased from 54.1 in 
April 2024 to 53.0 in May 2024.

Business Activity Index Trends:

Demand 

The West Midlands New Business Index decreased from 
53.0 in April 2024 to 52.6 in May 2024, despite the fall this 
is the sixteenth consecutive month of growth. Firms in the 
reported better economic conditions, improved client 
confidence and demand resilience. The East Midlands New 
Business Index decreased from 52.2 in April 2024 to 50.4 in 
May 2024, despite the fall this is the fifth consecutive 
month of growth. Firms reported continual customer 
demand caused the rise the new business. 

Exports 
The West Midlands Export Climate Index increased from 
51.9 in April 2024 to 53.2 in May 2024, the strongest 
improvement in trade conditions in over a year. The East 
Midlands Export Climate Index increased from 51.7 in April 
2024 to 52.7 in May 2024, the strongest improvement in 
trade conditions in a year. 

Business Capacity
The West Midlands Employment Index increased from 
47.5 in April 2024 to 48.8 in May 2024, but signals a 
fourth consecutive month of falls in employment. The 
East Midlands Employment Index decreased from 49.0 
in April 2024 to 48.9 in May 2024, which is the eleventh 
consecutive monthly drop in employment and the 
steepest decline since November 2023. 

The West Midlands Outstanding Business Index 
decreased from 48.0 in April 2024 to 47.8 in May 2024 
as firms reported efficiency gains. The East Midlands 
Outstanding Business Index decreased from 47.0 in 
April 2024 to 45.2 in May 2024, the contraction period 
now extends to over 18 months as well as being the 
fastest contraction since September 2023. 

Prices
The West Midlands Input Prices Index decreased from 
64.3 in April 2024 to 58.0 in May 2024, the latest 
reading still indicates a rise in input prices but had 
considerably eased. Firms still reported higher prices in 
various areas such as food, fuel, materials, wages, 
electricity and energy. The East Midlands Input Prices 
Index decreased from 65.9 in April 2024 to 59.2 in May 
2024, the latest figures still show a rise in input prices 
but at the slowest rate since November 2020. The 
increase was linked to higher wages and material costs. 

The West Midlands Prices Charged Index decreased 
from 56.3 in April 2024 to 54.5 in May 2024. The 
ongoing cost increases led to some firms to increase 
selling prices, but the rate of charge inflation was the 
weakest in three-and-a-half years. Some firms refrained 
from price hikes in a bid to boost sales. The East 
Midlands Prices Charged Index decreased from 54.9 in 
April 2024 to 53.2 in May 2024. Although, the average 
output charge has continued to increase as firms passed 
on costs to customer. The rate of inflation has slowed to 
the second weakest since January 2021. 

Outlook
The West Midlands Future Business Activity Index 
increased from 78.7 in April 2024 to 80.5 in May 2024 
– the highest reading since May 2021 and the most 
optimistic region across the UK. Optimism was linked to 
the hope of improving economic conditions, tourism, 
marketing efforts and new business. 

The East Midlands Future Activity Index increased 
from 67.9 in April 2024 to 69.1 in May 2024. Firms 
were optimistic for the upcoming 12 months due to 
efforts to diversify revenue, advertising and the hopes 
of stronger demand conditions. 

Source: NatWest: UK PMI report for May 2024, released June 2024. 

Source: NatWest UK PMI, June 2024
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https://www.natwest.com/business/insights/economics.html
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Midlands LSIP area allocation of the LSIF, 2023-25

Area Endorsing ERB*
Funding 

Approved
Lead Applicant

D2N2
Federation of Small 

Businesses
£6,604,099

Nottingham 

College
Greater 

Lincolnshire

Federation of Small 

Businesses
£3,547,293 TEC Partnership

Leicester and 

Leicestershire

East Midlands 

Chamber of 

Commerce

£3,067,331
Leicester 

College

South-East 

Midlands

Northamptonshire 

Chamber of 

Commerce 

(incorporating Milton 

Keynes Chamber)

£5,208,930
Milton Keynes 

College

Stoke-on-Trent 

and Staffordshire

Staffordshire 

Chamber of 

Commerce & Industry

£3,231,734

Newcastle and 

Stafford 

Colleges Group

The Marches
Shropshire Chamber 

of Commerce
£2,489,864 Telford College

West Midlands

Coventry & 

Warwickshire 

Chamber of 

Commerce

£10,304,523

Solihull College 

and University 

Centre

Worcestershire

Herefordshire & 

Worcestershire 

Chamber of 

Commerce

£2,451,994
Kidderminster 

College (NCG)

Midlands LSIP Area Allocation of the LSIF, 2023-25:

*Endorsing Employer Representative Body 

Examples of how the LSIF is being spent across the region 
include six new hubs in the D2N2 area, one such being 
the new Green Skills Centre at Nottingham College; 
Leicester and Leicestershire is spending their chunk to 
develop future green and digital skills across the city and 
county with priorities around decarbonising 
transportation, green leadership skills, digital upskilling 
and employer skills training; The Marches plans to launch 
14 new training centres which will create at least 30 new 
courses; and the West Midlands will focus on specific 
sectors including expanding on the regions electrification 
and engineering offer, and supporting teachers and 
employers in the region.

The Midlands Engine Observatory has recently published 
an insight on Local Skills Investment Funds (LSIF) in the 
Midlands Engine area, which serves as a follow-up to a 
previous insight on Local Skills Improvement Plans (LSIP).

For context, in autumn 2022, employer representative 
bodies (ERBs) were designated to lead the development 
of local skills improvement plans (LSIPs) for all 38 areas 
of the country. Each plan provides an agreed set of 
actionable priorities that employers, providers and local 
stakeholders can get behind to drive change to bridge 
skills gaps and provide a roadmap to realign skills 
delivery with local business needs. The Local Skills 
Improvement Fund (LSIF) is one of the vehicles to enable 
further education (FE) providers to collectively respond 
to priorities outlined in each LSIP.

LSIF Awards: 2023 to 2025
Between 2023 and 2025, England secured a total of 
£162.9m LSIF funding. Notably, the South East emerged 
as the frontrunner, receiving £25.4m funding (15.6%) of 
the allocation, whilst the North East received the lowest 
share with only £8.6m (5.3%).

In the Midlands LSIP areas, the cumulative LSIF award 
amounted to £36.9m, representing a 22.7% share of 
England’s allocation – significantly boosting the regional 
economy. More specifically, the West Midlands received 
£18.5m (11.3%) whilst the East Midlands received 
£18.4m (11.3%).

LSIF awards by region, 2023-25:

Midlands allocation of the LSIF
Analysis of the allocated funds revealed distinct sector 
and technology focuses within the region. These include: 
• Digital 
• Engineering and manufacturing 
• Green construction 
• Green skills

https://www.nottinghamcollege.ac.uk/about-us/news/6-6m-funding-bid-success-for-nottingham-college-and-its-d2n2-college-partners
https://www.emc-dnl.co.uk/2023/11/29/east-midlands-chamber-leicestershire-lsip-3m-funding/
https://marches-education.co.uk/news/2-5-million-training-boost-for-key-business-sectors/
https://www.wmca.org.uk/news/west-midlands-secures-10-3-million-to-develop-skills-to-boost-the-regional-economy/
https://midlandsengine.org/wp-content/uploads/2024/06/ME_LSIP_Observatory-June-2024.pdf
https://midlandsengine.org/wp-content/uploads/2024/03/ME_Local-Skills-Improvement-Plans-in-the-Midlands-Insight.pdf
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The latest job postings data shows that the number of postings across the Midlands dropped 22.2% over the last six 
months to 719,466. Despite employer demand narrowing, those seeking work - wanting a job, currently remains 
heightened (1.9 Interest Quotient). 

Overall Demand and Interest for the Midlands:

The advertised median salary across the Midlands has increased by 9.8% year-on-year to £32,685 per year.

Salary Trends for the Midlands:

Source: Adzuna Limited Job Posting Intelligence, Accessed June 2024. The Interest Quotient uses jobseeker data to quantify the level of interest in particular roles. 

Sectors Hiring in the Midlands:

Job posting demand was greatest for roles in engineering, teaching and hospitality & catering. These sectors 
accounted for 34..3% of all job postings in the last six months.

Over the past five years, the labour market has seen the weakest employment growth since 1979-1983 and the 
largest increase in economic inactivity since 1971. The latest data reports a continued decline in the employment 
rate, now at its lowest since 2017, coupled with economic inactivity higher than during the pandemic and a slight rise 
in unemployment. Demand however in the form of vacancies remain fairly strong at around 900,000 but with notable 
contraction in hospitality (accommodation and food services), retail and the arts, entertainment and recreation.



Labour Market Impacts: Claimants 

Out of the 1,511 wards within the 
Midlands Engine, 415 were at or 
above the UK average of 3.0% for the 
number of claimants as a percentage 
of the population aged 16 years and 
over in May 2024. 

The wards with the highest number of 
claimants as a percentage of the 
population were Lozells and 
Handsworth at 17.7% and 17.3% 
respectively. In contrast, the wards 
with the lowest number of claimants 
as a percentage of the population were 
Keele (Newcastle-Under-Lyme) at 
0.1%, followed by Ashby Castle (North 
West Leicestershire) at 0.2%.

Out of the 1,511 wards within the 
Midlands Engine, 602 were at or 
above the UK average of 4.0% for 
the number of claimants as a 
percentage of the population aged 
16–24 years and over in May 2024. 

The ward with the highest number of 
youth claimants as a percentage of 
the population was Handsworth 
(Birmingham) at 17.9%, followed by 
Joiner’s Square (Stoke-on-Trent) at 
16.6% and Stockland Green 
(Birmingham) at 14.6%. In contrast, 
within the Midlands Engine there 
were 104 wards with no youth 
claimants in May 2024.

There were 286,260 claimants aged 16 years and over in the Midlands Engine area in May 2024, an increase of 6,565 
claimants (+2.3%, UK +2.2%) since the previous month. There are 64,690 more claimants (+29.2%, UK +28.4%) when 
compared to March 2020. East Lindsey and North East Lincolnshire have lower levels of claimants now than in March 
2020 (-900 and -340 respectively).

The number of claimants as a percentage of residents aged 16 years and over was 3.4% in the Midlands Engine and 
3.0% for the UK in May 2024. 

Claimants as a Percentage of Residents Aged 16 Years and Over in May 2024:

There were 54,260 claimants aged 16-24 years old in the Midlands Engine area in May 2024 – equal to the previous 
month, with the UK decreasing by 0.03%. Since March 2020, the number of youth claimants has increased by 10,065 
(+22.8%, UK +17.1%). There were 9 local authorities in the Midlands Engine that had lower levels than March 2020 
and a further 3 that were the same level. 

The number of claimants as a percentage of residents aged between 16-24 years old was 4.8% in the Midlands Engine 
and 4.0% for the UK in May 2024. 

Claimants as a Percentage of Residents Aged 16-24 Years in May 2024:

9Source: ONS/ Department for Work and Pensions, June 2024. 

An interactive version can be found here.

https://storymaps.arcgis.com/stories/835e4cdfdacd4046b5f4f4562c48228d/edit


2. Business Environment 



The Midlands Trade in Goods 

HM Revenue & Customs UK Regional Trade in Goods 
data shows in the year ending Q1 2024, the Midlands 
area exported £63.2bn worth of goods and imported 
£74.8bn. This represents a trade in goods deficit of 
£11.5bn, a decrease from the trade deficit in the year 
ending Q1 2023 which was £19.2bn.
• The West Midlands exported £35.4bn and imported 

£42.1bn – a trade in goods deficit of £6.7bn. 
• The East Midlands exported £27.8bn and imported 

£32.7bn – a trade in goods deficit of £4.8bn. 

Goods Exported
In the year ending Q1 2024, goods exports from the 
Midlands area were worth £63.2bn and has increased 
by £6.4bn (+11.3%) since the year ending Q1 2023. In 
contrast, the UK decreased by 5.9% to £360.7bn.
• Since the year ending Q1 2023, the West Midlands 

goods exports increased by £3.8bn (+11.9%) to 
£35.4bn in the year ending Q1 2024. 

• East Midlands goods exports increased by £2.7bn 
(+10.5%) to £27.8bn in the year ending Q1 2024. 

• Notably out of the four regions to increase, the West 
Midlands region had the highest annual percentage 
increase followed by the East Midlands.

The Midlands area accounted for 24.1% of England’s 
goods exports - above London and the South East. 

Quarter-on-quarter (Q1 2024 to Q4 2023) analysis 
shows total goods exports from the Midlands 
decreased by £854m (-5.1%, UK -6.7%) to £15.9bn. The 
West Midlands decreased by £373m (-4.0%) and the East 
Midlands decreased by £481m (-6.6%). 
• EU exports from the Midlands decreased by £594m (-

8.0%, UK -4.1%); the West Midlands decreased by 
£427m (-10.4%) and the East Midlands decreased by 
£167m (-5.0%). 

• Non-EU exports from the Midlands decreased by 
£261m (-2.8%, UK -9.1%), the West Midlands 
increased by £53m (+1.0%) whereas the East 
Midlands decreased by £314m (-7.9%).

Latest annual quarterly (Q1 2024 – Q1 2023) analysis 
shows total goods exports from the Midlands increased 
by £819m (+5.4%, UK -5.7%); the West Midlands 
increased by £445m (+5.2%) and the East Midlands 
increased by £374m (+5.8%). 
• EU exports from the Midlands decreased by £38m (-

0.6%, UK -7.8%). The West Midlands decreased by 
£237m (-6.1%) whereas the East Midlands increased 
by £199m (+6.8%). 

• Non-EU exports from the Midlands increased by 
£857m (+10.5%, UK -3.5%) as the West Midlands 
increased by £683m (+14.5%) and the East Midlands 
increased by £174m (+5.0%). 

Goods Imported 
In the year ending Q1 2024, goods imports to the 
Midlands area were worth £74.8bn, a decrease of 
£1.2bn (-1.6%) since year ending Q1 2023 UK-wide total 
imports decreased by 8.7% to £579.3bn.
• West Midlands region goods imports decreased by 

£616m (-1.4%) to £42.1bn in the year ending Q1 2024.
• East Midlands imports decreased by £580m (-1.7%) to 

£32.7bn in the year ending Q1 2024. 

Quarter-on-quarter analysis shows total goods imports 
to the Midlands decreased by £721m (-3.8%, UK -7.7%). 
The West Midlands decreased by £22m (-0.2%) and the 
East Midlands decreased by £699m (-8.3%). 
• EU imports to the Midlands decreased by £124m (-

1.1%, UK -6.2%). 
• Non-EU imports to the Midlands decreased by £597m 

(-7.9%, UK -9.4%). 

Annual quarterly analysis shows total goods imports to 
the Midlands decreased by £1.2bn (-6.3%, UK -11.8%). 
• EU imports to the Midlands decreased by £313m (-

2.7%, UK -5.8%). 
• Non-EU imports to the Midlands decreased by £910m 

(-11.5%, UK -18.1%). 

The Midlands total value of goods exported and 
imported trends:
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The Midlands value of goods exported and imported split 
by quarter and EU/Non EU trends:
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https://www.gov.uk/government/statistics/uk-regional-trade-in-goods-statistics-first-quarter-january-to-march-2024
https://www.gov.uk/government/statistics/uk-regional-trade-in-goods-statistics-first-quarter-january-to-march-2024


The Midlands Trade in Goods 

Standard International Trade Classification (SITC) 
• The total value of goods exports in four of the ten SITC sections increased for the Midlands since the year ending 

Q1 2023. 
• The largest SITC section for goods exports in the Midlands area was machinery and transport at £45.2bn – 

71.5% of total; of which nearly £27.7bn (61.3%) went to non-EU locations. Since the year ending Q1 2023, 
overall, this SITC section increased by £6.9bn (+18.1%).

12

Goods exported and imported by SITC Section (figures in £m):• The total value of 
imports in seven of the 
ten SITC sections 
decreased and a further 
one remained the same 
level for the Midlands 
when compared to the 
previous annual period. 

• The largest SITC section 
for goods imports to the 
Midlands area was 
machinery & transport 
at £38.6bn, which is 
51.6% of total imports 
(of which 61.5% or 
£23.7bn of imports for 
this section was from 
the EU). This section 
overall has increased 
since the year ending Q1 
2023 by £3.3bn (+9.3%). 

Country Group
• The highest value of goods exports from the Midlands area was to the EU at £27.7bn, accounting for 43.8% of 

the total. The value of goods exports to the EU has increased by £1.6bn (+6.1%) since the previous annual 
period. The highest value of imports to the Midlands area was from the EU at £44.6bn, which accounted for 59.6% 
of the total. Goods imports from the EU increased by £1.6bn (3.7%) when compared to the year ending Q1 2023.

• There was only one 
Country Group where 
goods exports from the 
Midlands slightly 
declined from the 
previous annual period, 
this was from an 
Undefined Country 
Group. While there were 
declines in imports to 
the Midlands from seven 
Country Groups: Asia & 
Oceania, Eastern Europe 
(excl. EU), Latin America 
& Caribbean, Middle 
East & North Africa (excl. 
EU), North America, Sub-
Saharan Africa and 
Western Europe (excl. 
EU).

Goods exported and imported by Country Group (figures in £m):



Foreign Direct Investment into the Midlands 
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Department for Business and Trade (DBT) have released statistics on inward investment and number of foreign direct 
investment projects (FDI) in the UK. The following summary primarily focuses on results for the Midlands in 2023-24. 

All FDI Projects 
• There were 206 FDI projects into the Midlands area in 2023-24, a decrease of 22.3% (-59) compared to 2022-23. 

The UK overall decreased by 6.0% (from 1,654 to 1,555).
• In 2023-24, there were 133 FDI projects into the West Midlands, a decrease of 26.5% (-48) compared to 

2022-23. There were 73 FDI projects into the East Midlands, a decrease of 13.1% (-11). 
• In 2023-24, the Midlands accounted for 13.2% of total FDI projects. 

FDI projects by UK regions and Midlands total:
2021-22 2022-23 2023-24 Latest Percentage Change Latest Number Change Percentage of Total 2023-24

Multiple UK sites 63 54 58 7.4% 4 3.7%

North East 71 61 67 9.8% 6 4.3%

North West 145 137 128 -6.6% -9 8.2%

Yorkshire and The Humber 104 103 107 3.9% 4 6.9%

East Midlands 99 84 73 -13.1% -11 4.7%

West Midlands 143 181 133 -26.5% -48 8.6%

East of England 81 75 79 5.3% 4 5.1%

London 444 528 503 -4.7% -25 32.3%

South East 149 130 133 2.3% 3 8.6%

South West 96 91 72 -20.9% -19 4.6%

Scotland 119 130 125 -3.8% -5 8.0%

Wales 43 47 53 12.8% 6 3.4%

Northern Ireland 32 33 24 -27.3% -9 1.5%

Midlands 242 265 206 -22.3% -59 13.2%

Total 1,589 1,654 1,555 -6.0% -99 100.0%

All New Jobs from FDI Projects
• For the Midlands area, there were 10,282 new jobs created from FDI projects in 2023-24. This is a decrease of 

7.3% (-809) from 2022-23. The UK also decreased over this period, by 10.1% (from 79,549 to 71,478). 
• In 2023-24, there were 7,581 new jobs created in the West Midlands, a decrease of 8.1% (-671) from 

2022-23. There were 2,701 new jobs created in the East Midlands, a decrease of 4.9% (-138). 
• In 2023-24, the Midlands accounted for 14.4% of new jobs created from FDI projects in the UK.

New jobs created by FDI projects by UK regions and Midlands total:

All FDI and European Union (EU) Split 
• 42.5% of Midlands FDI projects (UK: 38.7%) and 44.0% of new jobs created (UK: 37.5%) were from the EU between 

2021-22 to 2023-24. 

Net Zero and Research & Development
• The Midlands accounted for the highest number of FDI projects for Net Zero at 39 (19.0% of total), which created 

3,722 new jobs in 2023-24. Also, there were 63 FDI projects which created 3,024 new jobs linked to Research and 
Development. 

2021-22 2022-23 2023-24 Latest Percentage Change Latest Number Change Percentage of Total 2023-24

Multiple UK sites 20,749 13,198 9,184 -30.4% -4,014 12.8%

North East 5,843 3,047 4,296 41.0% 1,249 6.0%

North West 5,480 5,820 5,097 -12.4% -723 7.1%

Yorkshire and The Humber 3,738 7,378 3,732 -49.4% -3,646 5.2%

East Midlands 6,888 2,839 2,701 -4.9% -138 3.8%

West Midlands 5,571 8,252 7,581 -8.1% -671 10.6%

East of England 3,421 2,613 5,045 93.1% 2,432 7.1%

London 18,125 20,647 19,736 -4.4% -911 27.6%

South East 4,098 3,941 4,405 11.8% 464 6.2%

South West 2,533 3,908 2,190 -44.0% -1,718 3.1%

Scotland 4,408 3,428 4,035 17.7% 607 5.6%

Wales 1,793 3,062 1,904 -37.8% -1,158 2.7%

Northern Ireland 2,112 1,416 1,572 11.0% 156 2.2%

Midlands 12,459 11,091 10,282 -7.3% -809 14.4%

Total 84,759 79,549 71,478 -10.1% -8,071 100.0%

• By project type, approximately 59.4% were new investments, 31.0% were expansion projects and 9.6% were 
mergers and acquisition projects. 

• By project type, approximately 67.8% were new investments causing new jobs and 32.2% were expansions causing 
new jobs. 

https://www.gov.uk/government/statistics/dbt-inward-investment-results-2023-to-2024/dbt-inward-investment-results-2023-to-2024-html-version
https://www.gov.uk/government/statistics/dbt-inward-investment-results-2023-to-2024/dbt-inward-investment-results-2023-to-2024-html-version


Manufacturing Outlook

14

Headlines from Make UK manufacturing outlook 
quarter 2 2024 shows that the manufacturing industry, 
on balance, experienced growth this quarter. Although, 
overall, performance fell short of expectations, the 
sector is moving upwards as businesses secure new work 
providing security in the medium term.

Balance of output reported at +9% this quarter, up from 
+5%, suggesting industry production has accelerated to 
meet rising order books. The consistent trend of positive 
balances being reported by manufacturers is the best 
indication of stability in the sector. While the output 
balances have displayed remarkable instability in recent 
quarters, such as the +20% balance for output in Q4 
2020, the industry has been in positive territory for 14 
quarters back-to-back. Manufacturers continue to 
expect widespread growth in the next quarter which, 
though it will be difficult to fully realise, indicates that 
the upward trend is likely to continue into Q3.

Even more positive than the growth in output is the 
upward trend in order book growth. A balance of +14% 
indicates that the share of businesses that experienced 
an improvement in their order books has doubled in 
the last three months. Overall, this suggests that the 
sector is returning to a situation akin to normal business 
conditions, although the results suggest that general 
activity still falls short of historical trends.

Though the latest survey findings indicate good news 
across the board, there is a strong sign of a slowdown 
taking place in the domestic market, with 
manufacturers relying more on exports to fill their 
pipelines of work. The domestic market effectively 
saved the manufacturing sector during the recent 
periods of extreme supply-chain disruption and global 
inflation which made importing materials more difficult. 
However, since many of these disruptions have shown 
material signs of easing, the growth in the domestic 
market has slowed markedly, posting a balance of +2% in 
the latest survey. In comparison, the balance for export 
orders improved to +10%, matching its best performance 
since the festive period in the fourth quarter of last 
year.

Employment grew modestly in the last three months, 
with a balance of +8% of manufacturers reporting an 
increase in their headcount. Though manufacturers 
expect to increase headcount in the next quarter, the 
findings of the survey indicate that overall labour 
demand may be easing slightly. The current balance is 4 
points below last quarter’s, and official statistics highlight 
that vacancy rates are beginning to drop in the industry. 
Moreover, investment intentions continue to stand out, 
posting a balance of +11%, making it the 6th consecutive 
quarter of positive investment intentions.

The share of businesses raising prices has eased 
following a surprising upturn in the previous survey. A 
large share of manufacturers continue to raise prices on 
their goods, and this impact appears particularly 
pronounced for export goods. This is borne out by the 
performance in margins, with export margins doing 
relatively better than UK margins. Though both remain 
negative on balance.

The latest result indicates respondents’ confidence in 
their own business has risen to their highest level since 
Q1 2022. Back then demand for goods appeared almost 
limitless. Today, business activity is relatively more stable. 
With inflation slowing and supply-chain disruption easing, 
manufacturers are naturally feeling more upbeat these 
days. 

Source: Make UK Manufacturing Outlook Survey

Confidence in the next 12 months: 

1 = substantially worse, 10 = substantially better

Source: Make UK Manufacturing Outlook Survey
Latest national summary:

https://www.makeuk.org/insights/reports/manufacturing-outlook-q2-2024
https://www.makeuk.org/insights/reports/manufacturing-outlook-q2-2024


Manufacturing Outlook
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Regional summary:

% balance of change

The East Midlands in 
particular is set to 
benefit from 
increased production 
in the automotive and 
food and drink sectors 
which have a strong 
presence in the 
region. This better 
picture is translating 
into increased 
recruitment intentions 
with job prospects 
especially strong 
compared to historical 
levels.

The map is coloured according 
to the business confidence 
levels difference from average 
UK business confidence

Regional Insights
Regardless of the economic performance of the 
wider economy, or even the industry itself, 
businesses are much more prone to positivity 
than they have been in the past. 

Headline business confidence reported at 6.9, 
which is an improvement on last quarter’s level 
(reporting at 6.7). All regions and nations 
reported above the ‘5’ inflexion point that 
separates positive and negative confidence. This 
indicates that on average, most manufacturers 
are relatively in line in terms of their optimism 
levels for the next 12 months.

Confidence in the next 12 months: 

1 = substantially worse, 10 = substantially better



Artificial Intelligence 
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The Tech Nation Report 2024: UK Tech in the Age of AI provides a comprehensive overview of the investment data 
and trends shaping the future of UK tech – for example, considering the funding environment, startup sentiment, 
emerging industries along with a special focus on the impact and future potential of AI. This summary will mainly 
provide insights from the report on a Midlands basis. 

UK AI in context: £92bn combined market valuation in Q1 2024, 1 in 2 tech companies using AI to improve their 
existing product offering, 16% of total UK VC investment went to AL startups in Q1 2024, over 1,800 UK AI startups 
backed by VCs and 20 AI Unicorns.

Findings for the Midlands area:
The combined market value of tech ecosystems across the UK as well as VC investment, AI VC investment, and 
unicorns, all figures are for 2023:
• West Midlands: combined market value of tech ecosystems: $20.1bn, Investment: $794m, AI Investment: $549m 

and unicorns: 4.
• East Midlands: combined market value of tech ecosystems: $31.4bn, Investment: $154m, AI Investment: $0.7m 

and unicorns: 3.

There are more than 1,800 VC-backed AI startups and scaleups in the UK (end of Q1 2024):
• West Midlands: 28 AI Startups and 1 Soonicorn. Notably, between 2018-2023 $616m was raised by AI startup. 
• East Midlands: 27 AI Startups. A notable AI unicorn is Snyk in Boston for the security and enterprise software 

industry in 2020 which has since relocated to the US. 

Across the UK, tech startups in London raise the most capital, but entrepreneurship is distributed throughout the 
country with investment growing fastest in the West Midlands, Glasgow, and Northern Ireland. With significant 
growth in the past five years, Birmingham, Liverpool, Sheffield, Glasgow, and Belfast are the UK tech hubs to watch.

Investment by City:

Tech Nation Ten Step Action Plan for UK Tech Includes: 
Seize the opportunity to spearhead AI innovation, champion responsible AI development, invest in AI skills 
development at scale, enhance vital growth-stage support, bolster regional tech hubs across the UK, build diverse and 
inclusive talent pipelines, bridge the funding gap for women and underrepresented founders, strengthen global 
partnerships, make it easier for global tech talent to work in the UK and empower climate action through technology.

Source: Tech Nation 
Report 2024: UK Tech 
in the Age of AI 

https://live.ff.co/l/800123/2024-06-10/36hggt/800123/1718011911GpTq1hMP/The_Tech_Nation_Report_2024____UK_Tech_in_the_Age_of_AIpdf.pdf
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SECTOR KEY INSIGHTS

Tech / Digital

• The British Chambers of Commerce has launched its Digital Revolution report outlining a 
framework to create a connected, dynamic and secure future for UK businesses.

• The EU will launch its AI Office, responsible for tasks such as ensuring the coherent 
implementation of the AI Act, from 16 June. The AI Office will directly enforce the rules for 
general-purpose AI models – foundational AI models that can be used for a wide range of 
purposes, some of which may be unknown to the developer, such as OpenAI’s GPT-4.

• The UK remains Europe’s leading destination for FDI in Digital Technology, securing 27% of all 
European digital tech projects last year, according to figures from EY Attractiveness Survey.

Construction

• A £20m production plant has opened in Wellingborough to supply the construction industry 
across the Midlands with reduced-carbon secondary aggregate.

• Monthly construction output in the UK is estimated to have decreased 1.4% in volume terms in 
April 2024, with the monthly value in level terms at £14,940 million. The fall in monthly output 
came from decreases in both new work (1.9% fall), and repair and maintenance (0.8% fall); 
anecdotal evidence from survey returns suggests effects of heavy rainfall and strong winds 
affected output in April.

Retail, 
Hospitality and 
Tourism

• CBRE research reveals the extent to which it has been a difficult period for pub and restaurant 
operators. Rising household expenses has led to consumer cutbacks, with a 4% fall in consumer 
spending on restaurants, pubs, and alcoholic beverages over the past 18 months. This has been 
coupled with the higher operating costs, in particular, energy and staff costs, which are in total 
14% higher than pre-pandemic. The resulting pressure on profit margins has led to the closure 
of over 500 pubs in 2023.

• The West Midlands lost more pubs than nearly every other region during the first quarter of 
2024, research has revealed. This has led to West Midlands pub groups and breweries among 
those demanding immediate cut in beer duty.

• England and Scotland’s Euro 2024 exploits are likely to net retailers a vital spending boost. After 
weak retail sales growth in May of just 0.7%, a new poll of 2,000 UK shoppers suggests that the 
nations' love of football will translate into additional purchases. Groceries and electronics were 
the big winners, as more than one-in-eight people plan to spend more on drinks and snacks, while 
over one-in-twenty plan to buy new screens to watch the game on. The polling found:
• 13% of people plan to spend more on groceries, beer, wine & spirits, and takeaways to 

enjoy whilst watching the Euros
• 9% plan to host or attend gatherings with family and friends to watch matches
• 6% of shoppers expect to buy a new TV or electronic device to watch and keep up with the 

Euros
• 4% plan to purchase official merchandise

Manufacturing

• Britain’s manufacturers are seeing a boost in growth prospects as output and orders pick up, 
with the sector forecast to outpace the economy overall this year, according to Make UK’s Q2 
Manufacturing Outlook survey. It also finds that business confidence has risen to equal its highest 
level in the last decade, as companies look to finally emerge from a two year slump following the 
post-COVID rebound. West Midlands manufacturing confidence is at 7.0, whilst East Midlands is 
at 6.6.

• Meanwhile a leading manufacturing boss is calling on the industry to take control of its own 
destiny and to stop waiting on government to care about the sector.

Environmental 
Technologies

• An ambitious scheme to meet Derbyshire and Nottinghamshire’s net zero targets has moved one 
step closer to reality, after the newly-formed East Midlands Combined County Authority (EMCCA) 
gave its backing to the region’s Local Area Energy Plan (LAEP). The initiative will see a net zero 
action plan rolled out across the region, which will aim to deliver an “effective, on-time and 
value for money” approach to climate resilience

Transport 
Technologies

• New research from PwC UK finds that nearly half of consumers would be interested in a 
subscription service for their next vehicle. Demand for subscription offerings largely driven by 
younger customers, particularly for premium and luxury brands. Key factors for current and 
aspiring motorists considering subscription include access to latest cars and technology, budget-
friendly running costs and driver convenience. 

https://www.britishchambers.org.uk/wp-content/uploads/2024/06/Digital-Revolution-Challenge-Report-June-2024.pdf
https://www.icaew.com/insights/viewpoints-on-the-news/2024/jun-2024/european-union-launches-new-ai-office
https://ec.europa.eu/commission/presscorner/detail/en/ip_24_2982
https://www.ey.com/en_uk/news/2024/06/uk-remains-europe-s-leading-destination-for-fdi-in-tech
https://theconstructionindex.co.uk/news/view/midlands-gets-secondary-aggregate-plant
https://www.ons.gov.uk/businessindustryandtrade/constructionindustry/bulletins/constructionoutputingreatbritain/latest
https://www.cbre.co.uk/insights/articles/how-are-uk-pubs-adapting-to-modern-drinking-trends
https://www.expressandstar.com/news/business/2024/06/17/west-midlands-among-highest-for-pub-closures-data-reveals/
https://www.expressandstar.com/news/business/2024/06/14/west-midlands-pub-groups-and-breweries-among-those-demanding-immediate-cut-in-beer-duty/
https://www.makeuk.org/insights/reports/manufacturing-outlook-q2-2024
https://www.makeuk.org/insights/reports/manufacturing-outlook-q2-2024
https://www.expressandstar.com/news/business/2024/06/17/boss-urges-industry-to-seek-strategic-independence/
https://www.thebusinessdesk.com/eastmidlands/news/2086085-east-midlands-mayor-gives-green-light-to-country%E2%80%99s-largest-local-area-energy-plan
https://www.pwc.co.uk/press-room/press-releases/research-commentary/2024/car-subscription-poised-to-increase-as-research-shows-strong-con.html


Business Insights and Impact on the UK Economy 

ONS have published the final results from Wave 110 of 
the Business Insights and Conditions Survey (BICS).

Financial Performance 
32.4% of West Midlands businesses and 32.1% of East 
Midlands businesses reported that turnover in May 
2024 when compared to the previous month had 
increased. While 18.1% of West Midlands businesses 
and 19.4% of East Midlands businesses reported 
turnover had decreased.

31.1% of West Midlands businesses and 29.4% of East 
Midlands businesses expect turnover to increase in 
July 2024. While 8.9% of West Midlands businesses and 
9.8% of East Midlands businesses expect turnover to 
decrease. 

Demand for Goods and Services
17.2% of West Midlands businesses and 17.9% of East 
Midlands businesses reported that domestic demand 
for goods and services in May 2024 when compared 
to the previous month had increased. 13.1% of West 
Midlands businesses and 12.5% of East Midlands 
businesses reported a decrease. 

5.7% of West Midlands businesses and 5.2% of East 
Midlands businesses reported that international 
demand for goods and services in May 2024 when to 
the previous month had increased. 4.6% of West 
Midlands businesses and 5.3% of East Midlands 
businesses reported a decrease. 

Global Supply Chain Disruption
7.2% of West Midlands businesses and 6.3% of East 
Midlands businesses experienced global supply chain 
disruption in May 2024. With 53.5% of West Midlands 
businesses and 51.9% of East Midlands businesses 
citing the main reason for disruption was the conflict in 
the Middle East. 

Trade
25.4% of West Midlands businesses and 24.4% of East 
Midlands businesses both exported and imported in 
May 2024. 3.8% of West Midlands of 2.6% of East 
Midlands businesses exported only and 12.8% of West 
Midlands businesses and 12.4% of East Midlands 
businesses imported only. 

Main Concern for Business
22.2% of West Midlands businesses and 20.9% of East 
Midlands businesses cited falling demand of goods and 
services as the main concern for business for the 
upcoming month. 

Recruitment Difficulties 
19.2% of West Midlands businesses and 21.1% of East 
Midlands businesses reported experiencing difficulties 
in recruiting employees in May 2024. 18

Number of Employees 
16.2% of West Midlands businesses and 17.1% of East 
Midlands businesses expect the number of employees in 
July 2024 to increase. 6.7% of West Midlands businesses 
and 6.3% of East Midlands businesses expect the number 
of employees to decrease. 

Worker Shortage
17.9% of West Midlands businesses and 19.3% of East 
Midlands businesses are currently experiencing a 
shortage of workers. While 65.7% of West Midlands 
businesses and 64.8% of East Midlands were not. 

Insolvency
6.3% of West Midlands businesses and 7.2% of East 
Midlands businesses were at moderate risk of insolvency. 
45.2% of West Midlands businesses and 43.7% of East 
Midlands businesses reported low risk of insolvency. 
37.4% of West Midlands businesses and 38.3% of East 
Midlands businesses had no risk of insolvency. 

Cash Reserves
7.1% of West Midlands businesses and 7.6% of East 
Midlands businesses had no cash reserves / less than 1 
month. 27.0% of West Midlands businesses and 28.3% of 
East Midlands businesses had between 1 to 6 months. 
45.6% of West Midlands businesses and 45.1% of East 
Midlands businesses had over 6 months of cash reserves. 

Supply Chains 
80.8% of West Midlands businesses and 81.5% of East 
Midlands businesses were able to get the materials, 
goods or services it needed from within the UK in May 
2024. A further 4.7% of West Midlands businesses and 
4.4% of East Midlands businesses were able to get 
materials, goods or services from within the UK but by 
changing suppliers or finding alternative solutions. 2.8% of 
West Midlands businesses and 3.2% of East Midlands 
businesses were not able to get the materials, goods or 
services needed from within the UK. 

Overall Performance 
26.9% of West Midlands businesses and 24.5% of East 
Midlands businesses reported that their overall 
performance in May 2024 when compared to the same 
period in the previous year had increased. 18.8% of West 
Midlands businesses and 19.6% of East Midlands 
businesses reported performance had decreased. 

38.9% of West Midlands businesses and 37.3% of East 
Midlands businesses expect overall performance to 
increase over the next 12 months. While 6.1% of West 
Midlands businesses and 6.5% of East Midlands businesses 
expect performance to decrease.

Please note – the survey reference period: 1st to 31st May 2024. Survey 
live period: 3rd to 16th June 2024. The response rates are low and the 
data is unweighted and should be treated with caution.

https://www.ons.gov.uk/businessindustryandtrade/business/businessservices/bulletins/businessinsightsandimpactontheukeconomy/20june2024


3. Productivity and Levelling Up



The Productivity Engine 

This report from Bidwells addresses the challenges in tackling the UK’s productivity problem and the role that space 
and land usage has in doing this.

Productivity is measured by dividing the output of goods and services by the number of hours which people have 
worked. Productivity growth is the foundation of rising living standards and a thriving economy. Yet, like many 
advanced economies, the UK has experienced a troubling slowdown in productivity growth since the 2007-08 
financial crisis. The UK feels overworked and it is a simple recipe for the social and political upheaval of recent years.

To better understand the complex web of factors influencing productivity, Bidwells have developed a framework (see 
diagram below). At its core lie the four key types of space: Housing, Cities, Innovation, and Power & Infrastructure. 
These ‘first-order effects’ represent the primary drivers of productivity that we believe are often overlooked or 
underappreciated in the national discourse. Radiating outward from these core topics are the ‘second-order effects’– 
the myriad factors that interact with and influence the primary drivers of productivity. These include critical elements 
such as skills, AI, education, health, transport, and digital connectivity.
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Bidwells Productivity Engine framework:

Source: Bidwells - The Productivity Engine

https://www.bidwells.co.uk/insights-reports-events/productivity-engine-report/?utm_term=&utm_campaign=Bidwells_Performance+Max_Commercial+Property&utm_source=adwords&utm_medium=ppc&hsa_acc=3354469786&hsa_cam=19770180211&hsa_grp=&hsa_ad=&hsa_src=x&hsa_tgt=&hsa_kw=&hsa_mt=&hsa_net=adwords&hsa_ver=3&gad_source=1&gclid=CjwKCAjwp4m0BhBAEiwAsdc4aH4CJ225ZkVjwHimUa3m4LZqPoHlSos98bNJITWM_6ibtRA-g1L5TxoCyogQAvD_BwE


For cities to be competitive, and attract investment and 
business activity, they need a healthy, skilled, and 
productive workforce, plus a wider social infrastructure 
that supports health, education, and social mobility. 
Real estate both influences and is impacted by city 
success.

The Importance of Productivity
Productivity holds the key to higher living standards and 
over the long-term productivity determines how much 
employers can afford to pay their staff in real terms. 
Since 1971 UK productivity has grown by 1.7% p.a. and 
real wages have increased by 1.6% p.a. Higher 
productivity also means that companies can increase 
profits without raising prices and in the public sector it 
means that government agencies can deliver better 
services without necessarily spending more.

Productivity Slowdown
Growth in productivity has slowed sharply since the 
Global Financial Crisis (GFC) of 2007-2008. Before the 
GFC, UK productivity grew by around 2% p.a., but since 
2008 it has only grown by 0.5% p.a. The slowdown in 
productivity growth since the GFC has been widespread 
across the UK economy. Major sectors including financial 
services, manufacturing, professional services, retail and 
utilities have all seen weaker productivity growth over 
the last 15 years than in the run up to the GFC. Similarly, 
the slowdown in productivity growth has affected all 
regions. While there is a rough North-South divide in 
productivity in terms of levels, London has seen a 
similar flat line to the rest of the country since 2008.

Productivity by region:

The Productivity Engine 

The report primarily focuses on four key areas: Housing, 
Cities, Innovation, and Power & Infrastructure. 

Housing
Housing shortages mean that people must spend a 
disproportionate amount of their income on housing. 
The shortage also makes it more difficult for people on 
low incomes to move from one part of the country to 
another to find a job which matches their skills. Without 
the right number of homes in the right location, a lack 
of labour means we are not powering the economy. The 
report identifies three strategic reforms that are needed 
to address housing shortages. Firstly, the need for a 
strategic economic and housing targets that should be 
determined nationally. The report also suggests the need 
for a new network of larger authorities to receive 
national direction. Finally, it suggests the need for reform 
in local authority allocations, infrastructure funding, 
affordable housing and S106 contributions so there is a 
more clear and more express link between new 
developments and local communities. Housing shortages 
result in workers sacrificing job opportunities or settling 
for long commutes. Creating affordable housing options 
within thriving urban centres promotes social mobility 
allowing people on lower incomes to live closer to job 
opportunities, potentially leading to career growth and 
a higher quality of life resulting in a more productive 
workforce. By boosting labour mobility, businesses gain 
reliable access to the talent they need, and workers can 
find roles that best suit their skills and ambitions. 
Increased urban density also unlocks the “agglomeration 
effect” where businesses benefit from being close to 
suppliers, competitors, and a wider pool of skilled 
workers. This proximity promotes innovation and the 
collaborative environment that drives productivity 
forward. Furthermore, affordability pressures mean that 
high-potential, young professionals could be priced out 
of some of Britain’s most productive places.

Hybrid Working and Productivity
Results from a survey with YouGov suggest that the 
increase in hybrid working has probably had a negative 
impact on productivity, but the impact is small. The 
majority of managers (53%) believe that employees’ 
productivity is broadly the same, whereas 29% of 
managers believe that the office is a more productive 
working environment. The balance in favour of the 
office is more pronounced among SMEs than large 
businesses and apparent in most sectors. According to 
research undertaken by EBRD, non-commuting workers 
are reinvesting 38% of their saved commuting time in 
their jobs. This indicates that companies are benefitting 
from more of their workers’ time, not less.
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Source: Bidwells - The Productivity Engine 
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The Productivity Engine 

How and Where City Renters Live and Work
Young people (25-39 year olds) have changed in their 
rental behaviour since the beginning of the pandemic, 
most specifically how far they live from their workplace. 
Young renters have shifted further away from their 
workplace. In 2018, the average distance from home to 
work was 4.7 miles, with 27% living within 2 miles. By 
2023 the home-work distance was 6 miles, and only 23% 
lived within 2 miles. With younger staff, who are more 
likely to be renters, there is a clear preference for hybrid 
working with 34% going into the office two to three days 
per week.

Innovation
Following a boom in funding during the pandemic period, 
we have seen investment levels slip away globally. While 
early stage funding has returned to levels not far short of 
the pre pandemic period, later stage fundraising, which 
effectively makes the important step in the 
commercialisation of innovation, remains severely 
suppressed. This is the area where the UK has 
historically fallen short relative to competitor counties. 
Nearly £6bn of Series C funds were raised in 2023 in the 
UK, a quarter of the amount in 2018/19 according to 
Beauhurst. This was just 27% of total investment in 2023, 
compared with 40% prior to the pandemic. In the tech 
sector, the UK has fared worse than many other 
ecosystems. According to Dealroom, late-stage funding 
fell 75% compared to the first half of 2022 — versus a 
51% fall in the US, 58% in Asia and 64% in France. To 
achieve a material impact in the economic contribution of 
the UK’s wall of innovative potential it will be necessary 
to see greater late stage funding, crucially combined with 
confidence in the UK as a place to scale businesses. 
Bidwells, with Censuswide, undertook a survey of SMEs 
operating across a range of scientific areas in the UK, 
ranging from life sciences, tech, sustainability, automotive 
and agri-tech. Over three quarters of these companies 
were university spinouts. The study finds the availability 
of capital as the greatest barrier for companies overall, 
closely followed by their access to talent. However, 
funding is markedly more of an issue for the smallest 
companies and those mid sized, between 50-99 
employees.

Barriers to Investment
The barriers to investment outlined in the report are: the 
expensive and unpredictable nature of the UK planning 
system, housing shortages, lack of finance for SMEs, 
inadequate skills training and frequent changes in 
government policy. By removing barriers, providing 
targeted support, and investing in the infrastructure 
necessary for success, we can unlock the untapped 
potential of our regions and drive improved productivity 
across the UK.

Investment as percent of GDP:

Unlocking regional innovation hubs
Thriving innovation ecosystems require vibrant mixed-
use developments that incorporate housing, amenities, 
and cultural spaces alongside workplaces. The property 
sector must evolve from passive providers of buildings 
to active catalysts for innovation. Jaguar Land Rover’s 
£15 billion investment in upgrading its industrial 
footprint, vehicle programs, and technologies in the UK 
exemplifies the potential for real estate to drive 
innovation. Its planned 323,000 square feet innovation 
hub in the West Midlands, part of their Open 
Innovation strategy, demonstrates how strategic real 
estate investments can accelerate innovation. By 
partnering with startups and scale-ups working on 
technologies related to electrification, sustainability, 
and manufacturing, Jaguar Land Rover is driving its 
transformation and creating 320 regional jobs. There 
still appears to be a North-South divide in venture 
capital with smaller, high growth businesses in the 
Midlands and the North attracting less capital than 
equivalent businesses in London and the South East.

Breakdown of funding by scale:
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Source: Bidwells - The Productivity Engine 



The Productivity Engine 

Medical Innovation and Economic Growth
There is a link between a healthy workforce and greater 
national prosperity. A population that has fewer 
patients living with long-term chronic conditions and a 
higher average life expectancy will be more productive 
and experience better economic growth. In the UK 
alone, the life sciences sector is responsible for over 
£43bn in GVA annually, with almost half of that coming 
from pharmaceutical manufacturing (£19.2bn). However, 
despite the UK operating a single-payer health system, 
there is variation seen across the country when it comes 
to the adoption of the latest medical innovations. One of 
the key reasons for this is the relatively low levels of 
investment the UK makes in medicines as a percentage 
of its healthcare budget.

Technology and Productivity
The boundaries between tech and life science are 
becoming increasingly blurred. One example would be in 
the field of drug discovery where tech, AI, quantum, and 
robotics are all having a profound effect in improving 
success rates and shortening timescales in what is a 
notoriously laborious and lengthy process. The tech 
giants have not been slow to realise the probable scale 
of the opportunity that quantum will present. Anything 
that relies on complex calculations stands to be 
revolutionised be it pharma, genetics, finance, or 
logistics. Lastly, if the UK can advance and maintain its 
reputation as a global leader in quantum together with 
science, tech and innovation generally then it will 
continue to attract the investment, talent and 
partnerships that drive productivity gains.

Innovating in Construction
Construction output per hour worked is lower than in 
manufacturing, financial and business services, and 
utilities. International studies suggest that it takes 
longer and, correspondingly, costs more to build in the 
UK than in other European countries. Low productivity 
limits the wages which construction workers can earn 
and it makes it more difficult to attract people into the 
industry. Poor productivity in construction also has 
negative implications for the wider economy in terms 
of making each pound of investment go as far as 
possible and for the environment. The report suggests 
multiple initiatives to help address low productivity in 
construction, these include: Pre-Construction Services 
Agreements, Diversity, Fairer Contracts, Modern 
Methods of Construction and Training.

The impact of knowledge-intensive industry growth
The transformation of the UK economy will depend on 
delivering greater power capacity across the UK, but 
particularly in areas with the potential for growth in 
sectors such as life sciences, quantum and AI.

Power and Infrastructure
Many of the UK’s advantages are slowed and hindered 
because of power capacity challenges and the time it 
takes to connect to the grid. On the supply side, the 
renewable energy sector is experiencing similar delays in 
its ability to feed the UK’s rapidly expanding demand for 
power. These challenges must be overcome to transform 
the UK’s economy. Energy is tightly linked to economic 
development and contributes to increased productivity 
in several ways. Firstly, electricity serves as a key factor of 
production for firms which have low substitutability with 
other factors of production. Housing supply relies on 
adequate power capacity in the locations allocated for 
growth. Energy is necessary for delivering public services, 
crucial to productivity and economic growth. Finally, 
power consumption may improve household well-being 
and create efficiency gains, such as time savings, 
communication, new and developed skills, and education. 
Many of the technologies and sectors that have the 
potential to transform the UK’s economic productivity are 
associated with significant power demands.

Infrastructure Barriers to Renewable Energy
Low carbon, low cost and a secure supply of electricity is 
central to a sustainable and productive economy. One of 
the primary challenges facing the transition to renewable 
energy is the existing infrastructure. The current grid was 
designed to accommodate a small number of large fossil 
fuel generators. These power stations were broadly free 
to locate where they liked – subject to access to coal, gas 
and planning – ideally close to demand. Also, the 
regulatory framework governing grid build out and 
development has not kept pace with this changing 
landscape. There has been increasing misalignment 
between infrastructure design and future energy need and 
this is posing a significant barrier to progress.

Knowledge-intensive industry jobs:
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Midlands Engine Productivity
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Source: Office for National Statistics, Regional and subregional labour productivity, UK: 2022, released June 2024. 
Notes: GVA per hour worked divides GVA by the total hours worked by the workforce in the area. An overall Midlands Engine figure has been 
calculated and is only available on an unsmoothed basis. All other analysis is based on smoothed data (using a weighted 5-year moving 
average). All data is based on current prices. 

GVA per Hour Worked Key Points: 

• In 2022, unsmoothed GVA per hour for the overall Midlands Engine area was £35.45. Since 2021, the Midlands 

Engine area increased by 3.3% (+£1.14), the UK increased by 5.7% (+£2.20). When compared to 2019, GVA per 

hour in the Midlands Engine area increased by 12.3% (+£3.89) while the UK increased by 13.6% (+£4.90). In 2022, 

UK unsmoothed GVA per hour was £41.00 meaning the Midlands Engine area had a shortfall of £5.55.

• Across all local authorities (361), GVA per hour is only available on a smoothed basis. The UK smoothed GVA per 

hour was £39.70 in 2022. Within the Midlands Engine area, 8 local authorities were above and a further two the 

same as the UK figure with South Derbyshire the highest at £54.50. 

• Since 2021, UK smoothed GVA per hour increased by 1.5%. Within the Midlands Engine area, 52 local authorities 

increased with the highest being North Lincolnshire (+5.9% or +£2.50 to £44.60). Melton remained at £35.00 and 

12 local authorities decreased with the largest fall in South Derbyshire (-4.0% or £2.30). 

• When compared to 2019, UK smoothed GVA per hour increased by 8.5%. Within the Midlands Engine area, 58 

local authorities increased with the highest value increased was North Lincolnshire (+£8.70, second highest 

percentage increase +24.2%) and highest percentage increase in Tamworth (+24.5%, second highest value 

increase +£7.90). Two local authorities were at the same level (Melton and Malvern Hills with the latter at £33.40).

• In 2022, smoothed GVA per hour for the West Midlands region was £34.60. Since 2021, the West Midlands region 

increased by 1.5% (+£0.50) and when compared to 2019, GVA per hour increased by 7.8% (+£2.50). In 2022, 

smoothed GVA per hour for the East Midlands region was £34.30. Since 2021, the East Midlands region increased 

by 1.2% (+£0.40) and when compared to 2019, GVA per hour increased by 8.2% (+£2.60).

Smoothed GVA per Hour by Local Authority within the Midlands Engine 2022:

https://www.ons.gov.uk/economy/economicoutputandproductivity/productivitymeasures/bulletins/regionalandsubregionallabourproductivityuk/2022


Big Cities in the UK and the G7
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Centre for Cities have recently released Climbing the Summit – Big cities in the UK and the G7 which reports there are 
two problems with commentary on the UK economy in the international context. The report assesses the scale of the 
benefits large UK cities offer to businesses compared to their G7 peers to better understand this underperformance. 
It looks at each city’s ‘hardware’ – its built environment and transport system – its ‘software’ – the skills of its 
residents – and its ‘operator’ – how institutions affect local economic policy and then provides recommendations. 

The Two Problems with Commentary on the UK Economy in the International Context:
• Looking at short-term changes only misses a much bigger and more worrying picture – that there is a large 

prosperity gap between the UK and the leading economies of the G7. The average worker in France, Germany and 
the US produces 14 per cent, 13 per cent and 22 per cent more per hour respectively than the average UK worker. 
This productivity underperformance ultimately results in lower living standards and a greater tax burden in the 
UK than in these peer countries.

• The second is a problem because it misses a large part of the explanation as to why this prosperity gap exists. And 
that is because some of the largest cities in the UK outside the capital, such as Birmingham, Manchester, and 
Glasgow, do not make the contribution to the UK economy that their peer cities such as Los Angeles, Lyon, and 
Frankfurt make to their national economies.

The report suggests there is no 
relationship between productivity 
and manufacturing in big cities at 
either the G7 level or across the UK. 
London has the lowest share of 
manufacturing of any city in the G7, 
while cities in the UK that are 
performing poorly – such as 
Birmingham, Leeds, and Sheffield – 
already have a greater share of jobs 
in manufacturing than cities as 
varied as Munich, Seattle, and 
Marseille. Of all the cities in the G7, 
those with the greatest 
concentration of jobs in 
manufacturing are low productivity 
cities in Japan.

Note: Estimates for French, Italian, and German cities are constructed by subtracting the national share of mining and 
utilities jobs from the estimates for manufacturing, mining and utilities jobs in each city.

Source: OECD City Statistics 2018; ONS 
BRES 2018; Eurostat City Statistics 2018; 
US Census Bureau, American Community 
Survey 2018; Statistics Canada, Census 
2021; Japan Economic Census Table 9-1B, 
2021. 

UK is marked in how all cities sit 
below the trendline – they 
underperform individually and 
as a group. Of the bottom 20 
large cities for productivity in 
the G7, seven are British.

Source: OECD City Statistics 2018; ONS BRES 2018; NISRA Labour Market Report 
2018; Eurostat City Statistics 2018; US Cen sus Bureau, American Community Survey 
2018; Statistics Canada, Census 2021; Japan Economic Census Table 9-1B, 2021. 

Productivity and population size:

Productivity and manufacturing insight: 

https://www.centreforcities.org/publication/climbing-the-summit/


Big Cities in the UK and the G7
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The report finds that it is a combination of a mixed picture on skills and underperforming transport networks – 
underpinned by relatively low-density built environments that make public transport more difficult to sustain – 
shrink the size of the skilled labour pool, making them in reality smaller cities than they appear to be on paper. 
They have a planning system that is out of kilter with other G7 countries that makes it difficult to change their 
urban form. And the UK’s exceptionally centralised state means that these cities do not have the freedoms that 
other G7 cities have to make the investment required to address their challenges.

Centre for Cities Recommendations: 
• Planning reform, moving the UK away from its uniquely discretionary system and the uncertainty this creates 

towards a rules-based one that is more common in other G7 countries.
• Deeper devolution to bring large UK cities more in line with their G7 comparators: more control over spending, 

the ability to raise their own taxes and for all to have transport powers akin to what London has with Transport for 
London.

• A UK version of the US CHIPS Act designed to boost cutting edge activities in the UK’s largest cities, spending 
£15.9 billion over 10 years in Birmingham, Glasgow, Manchester and Leeds to encourage innovation through their 
leading universities, invest in their city centres and create or extend their transport funding. Much of this funding 
has already been earmarked by the last government but has not been spent.

Relationship between commuting by public transport and population size: 

The chart to the left plots city size against 
the share of commuters using public 
transport. In Europe public transport 
commuting increases with city size. In the 
USA this is not the case – their car 
oriented cities mean that the car is still a 
primary choice irrespective of size. 
Birmingham, Manchester and Leeds in 
particular do not have the public transport 
usage their size would suggest because of 
their lower-density urban form.

Source: UK Census 2011; Eurostat 2011 and 2016; Canadian Census 
2016; American Community Survey 2019; Japan Census 2020

Relationship between KIBS jobs ad high-skilled workers: 
KIBS is defined as Info and Comms; 
Non-Real Estate Finance; and 
Professional Services. Italian and 
German estimates are constructed 
in part by subtracting the national 
share of administrative services 
from each FUA’s share of business 
services.

London has the joint-highest 
share of high skilled workers in 
the G7, along with San Francisco 
and Boston, two other cities that 
are also strong on KIBS. Likewise, 
the cities with fewer high-skilled 
workers have fewer KIBS jobs.

Source: OECD City Statistics 2018; ONS BRES 2018; Eurostat City Statistics 2018; US Census 
Bureau, American Community Survey 2018; Statistics Canada, Census 2021; Japan Economic 
Census Table 9-1B, 2021. Mannheim and Ruhr estimates are for 2019.00

KIBS jobs ad High-Skilled Workers



Levelling Up
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The National Institute of Economic Research and Social Research (NIESR) have released a paper relating to Levelling 
Up. The briefing focuses on the levelling up process since the last election (December 2019) and policy 
recommendations to bring about sustained regional regeneration across the country. 

Key Points: 
• Levelling Up is about reducing 

regional inequalities as 
reflected in differences in pay, 
productivity, living standards 
and well-being.

• At the heart of the 12 
Levelling Up missions set out 
in the 2022 White Paper is the 
important ambition to narrow 
the economic and social gap 
between the regions of the 
United Kingdom by 2030.

• Given the scale of the task and 
the impact of shocks such as 
Covid-19, progress was 
always going to be slow, 
though regions such as the 
North West have experienced 
higher pay, a larger proportion 
of people in skilled 
employment and more public 
investment.

• Notwithstanding the lack of 
available data, the 
combination of insufficient 
central government resources 
and the slow disbursement of 
relatively small pots of money 
has meant that there are few 
signs of Levelling Up.

• Disparities in living standards 
and productivity have either 
remained unchanged or 
widened. The gap in living 
standards between the 
London and the South East 
and the North East has grown, 
and productivity differences 
between the London and the 
South East and the West 
Midlands have also increased.

• Our projections of living standards and productivity suggest that unless some fundamental change occurs, there 
will no substantial progress by 2030.

• To reduce regional inequalities will require much higher levels of public investment of at least 4-5 per cent of 
GDP per year; the next government must speed up the disbursement of Levelling Up funds according to clear 
economic and social criteria.

• There is also a need for institutional reform at the level of central government, combined with greater 
decentralisation of both decision-making powers and resources in policy areas such as skills, transport, 
infrastructure and housing.

Overview of the worst five performing local authorities for the four measures 
and their successful bids (Levelling up Fund Round 1-3):

Source: DLUHC (2021), DLUHC (2023a), DLUHC (2023b) data

https://www.niesr.ac.uk/wp-content/uploads/2024/06/NIESR-GE-Briefing-2024-Levelling-Up.pdf?ver=ykpzljaqQXN1VbETtio1
https://www.niesr.ac.uk/wp-content/uploads/2024/06/NIESR-GE-Briefing-2024-Levelling-Up.pdf?ver=ykpzljaqQXN1VbETtio1


DISCLAIMER OF LIABILITY
Every effort is made to provide accurate and complete information however we make no claims, promises or 
guarantees and expressly disclaim any liability for errors, omissions or actions taken by others on the basis of 
information provided.

For any queries please contact: Professor Delma Dwight (Delma.Dwight@theeiu.org)

THE PAN-REGIONAL PARTNERSHIP FOR THE MIDLANDS
The Midlands Engine connects, champions and amplifies the work of its partners.

mailto:Delma.Dwight@theeiu.org
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